EVMPLOYMENT OPPORTUNI TY ANNOUNCEMENT

DEPARTMENTS OF THE ARMY AND Al R FORCE ANNOUNCEMENT #:  ANG 57- 2005/ ANG- AGR 2005- 32
OFFI CE OF THE ADJUTANT GENERAL

NORTH CAROLI NA NATI ONAL GUARD OPENI NG DATE: 28 Cctober 2005

HUMAN RESOURCES OFFI CE CLOSITNG DATE. 28 Novenber 2005

4105 REEDY CREEK RQAD

RALEI GH, NORTH CAROLI NA 27607- 6410 ANTI CI PATED FI LL DATE: 08 January 2006
POSI TI ON TI TLE AND NUVBER: UNI T/ ACTI VITY AND DUTY LOCATI ON:
Supervisory I'nformation Technol ogy Speci al i st 263" Conbat Conmuni cations Squadr on,
80457000 (Officer) NCANG, Badi n, NC

775179

GRADE AND SALARY(I ncludes Locality Pay of 11.72% EMPLOYMENT STATUS: Excepted Service
TECH

GS-2210-12 $60,576 - $78,745 per annum

WHO CAN APPLY: The area of consideration for this position is STATEWDE. Applications will only
be accepted fromcurrent Excepted enpl oyees of the North Carolina National Quard, current
mlitary menbers of the North Carolina National Guard and residents of North Carolina who
are eligible and willing to enlist in the North Carolina Air National Guard.

NOTE: This is a conmi ssioning opportunity. Applicants nmust subnit an AF Form 24, SF 86,
col | ege”Transcript, copy of soclal Security Card, birth certiiicate and drivers Iicense
W—C;t_?TD‘ELt_TP—I_}LSZZ?Wb—I—_ITDr—CTI_H_MZUB'an a resune 1o € D rector of Personnel, TT1s Fle T VE, arfotte, -
5704, Packages nust De recel ved not later than the above I ndicated closlng dat €. Packages
received aiter the closing date w1 _not De processed.

HOW TO APPLY: TECHNI CIAN: Applicants interested in the technician position may apply by subnitting
an Optional Application for Federal Enploynent (Optional Form 612), resune or any other form of
application. It is required that the Know edge, Skills and Abilities (KSA) listed bel ow be
addressed and attached to the application. NOTE. Infornation that nust be provi ded when applyi ng
for a technician position is as follows: announcenent nunber; nane; address; tel ephone nunber;

soci al security nunber; date of birth; citizenship; education; work experience; and other job-
related qualifications.

Applications nmust be sent to: North Carolina National Guard, ATTN: JFHQ NC-HRO, 4105 Reedy Creek
Road, Ral ei gh, NC 27607-6410, to be received not |later than the close of business on the above
i ndi cated cl osing date or postmarked by the closing date.

QUALI FI CATI ON REQUI REMENT: TECHNI Cl AN.  Must have 36 nonths specialized experience which
denonstrates the applicant has acquired the bel ow |isted KSA'S.

KNOWLEDGE, SKILLS & ABILITIES (KSA' S)

Bel ow are listed the KSA's for this position. Each technician applicant nmust address each KSA
individually in paragraph format by explaining any civilian and mlitary work experience (wth
dates) that provided that KSA. These comments nust be addressed in the order they appear bel ow and
attached to the application when applying for the position. FailTure to include attachment of the
KSA Statenment will result in application not being considered for enploynment. ASSI STANCE TN
COVP A

1. Ability to research and anal yze data.

2. Skill in organizing work in a |ogical sequence.

3. Knowl edge of conputer programing techniques.

4. Famliarity with the applicable Air Force instructions that provi de guidance for the maintenance
of conbat comuni cati ons equi prent.

5. Ability to plan, schedul e and manage wor kl oads for rnultiple subordinates in a dynamc

envi ronment .

6. Know edge of how communi cations networks are enpl oyed and maintained in a depl oyed environment.
7. Ability to effectively comunicate, both witten and orally, w th subordinates, peers, superiors
and out si de agenci es.

CONDI TI ON OF EMPLOYMENT: Cccupants of this position nust nmmintain continuous mlitary nmenbership in
the North Carolina Air National Guard (NCANG . NCANG status (mlitary grade, DAFSC, mlitary unit)
and experience nust be entered on the application. The recomrended applicant wll not be approved
for appoininent uniil they occupy a conpatible AFSC in the NCANG shown under MTitary Assignment on
the reverse side of this announcenent. The applicant selected for this position will be required to
participate in the Direct Deposit/El ectronic Fund Transfer Program The recommended applicant wll
not be approved for pronotion/appoi ntment until the appropriate physical examination is conpleted.

M LI TARY ASSI GNMENT:  Assignnent in a conpatible Oficer position in the NCANG AFSC: 33SX




Announcenent # ANG 57- 2005/ ANG- AGR 2005- 32 (Cont ' d)
EVALUATI ON FACTORS USED: Personal interviews, review of application and the KSA Statenent.

PRI NCI PAL DUTI ES AND RESPONSI BI LI TIES: Directs the installation, engineering, testing, evaluation,
nodi fication, nmalntenance, and reporting of the full range of Conmunications-El ectronics (CE)

equi pnent and systens assi gned. Provides highly conplex technical solutions that support unique
conmand and control conmunications systens requirenments. Mnitors quality control practices.

Eval uat es schedul i ng, rescheduling or reassignnent of work. Ensures standard C E mai ntenance and
repair methods are followed to neet conplex specifications. Tracks tine and work conpletion that is
critical for safety reasons, workl oad, and manpower requirenents. Incunbent analyzes current and
past mai ntenance effectiveness. Takes, directs, or reconmends remnedial actions to correct problens
or deficiencies and to preclude recurrence. Advises the Commander of significant issues and natters
affecting the production, control, and effectiveness of the unit's CE systens function. Plans,
devel ops, and inplenments | ocal nmaintenance policies, procedures, and goals for effective

adm ni stration, direction, nmanagenment, and operation of the flight. Monitors current information on
system and equi pnent status, repair actions, nodifications, and related matters. Analyzes the
flights maintenance capabilities, eval uates maintenance effectiveness, and reports the flight’s

m ssion capability. Initiates action to namintain a maxi mum degree of efficiency and reliability.
Devel ops new procedures to sol ve unprecedented technical problems. Ensures the proper use
nmanagenent, and training of all personnel, consisting of nultiple technical disciplines within the
flight. The Network Systenms Flight has 5 subordinate positions. Each branch requires specific
techni cal know edge and skills in addition to technical know edge and skills that are conmpn between
branches. Al subordinate positions are at the GS-11 grade | evel. Ensures that efficient position
nanagenent is practiced and that position descriptions of subordinates are accurate. Realigns duties
within the flight to ensure efficient use of assigned nanpower to acconplish unit's m ssion.
Interviews and reconmends sel ection of new enployees. Provides training and orientation. Ensures
new enpl oyees are briefed in their duties and responsibilities. Establishes work performance
standards and di scusses and assi gns annual performance evaluations. |Initiates disciplinary actions,
pronmotion actions and step increases. Reconmends awards and approves | eave. Manages overal

personnel programw thin the section. Provides technical assistance to organizations/units in
establ i shing digital comunications requirements. Provides technical input in the formof conplete
annexes to base, nobility and wartine tasking plans. |nput covers the broad range of digita
conmuni cati ons support necessary for mssion acconplishnent, i.e., voice, data, Radio Frequency (RF)
and special communi cations requirenents. Prepares and submts budget estimates and revisions for
the procurenment, installation, and maintenance of equi pnent and supply items. ldentifies resource
shortages or projected shortages to the conmander and the National Guard Bureau. Ensures
formul ati on of conprehensive training plans for each function and specialty within the flight.
Ensures drill status guardsmen (DSG are properly trained and able to performthe tel ecomunications
activities. Exercises continuing responsibility for safety conditions, procedures, and work

practi ces enployed within the maintenance comunity. Provides work force guidance on safety natters
and ensures safe work practices are utilized. Ensures periodic inspections of work centers are
perforned and i medi ate action is taken to correct unsafe conditions. Perforns other duties as

assi gned.

I NSTRUCTI ONS TO COVMANDERS/ SUPERVI SORS:  Thi s position vacancy announcenent will be given the
broadest possible dissem nation. A copy of this announcenent will be posted to your unit/activity
bull etin board. A copy of this announcerment will be posted to the 145 MSF web page

ADDI TI ONAL | NSTRUCTI ONS

1. Applicants are requested to identify, on a separate sheet of paper, their race and nationa

origin fromone of the following categories: Male or female; Anerican Indian or Al askan native

Asian or Pacific Islander; Black, not of Hi spanic origin; Hi spanic; white, not of Hispanic origin.

Subni ssion of this information is voluntary and will be used in support of the NCNG Equal Enpl oynment

and Affirmative Action Prograns.

2. An initial, and periodic nmedical examni nation E%X be required for jobs located in working areas
c

whi ch have a high exposure risk to conditions whi may result in occupational illness or injury.

3. Participants in the Sel ected Reserve Incentive Programw |l be adm nistered as prescribed by NGB
Pamphl et 600- 15.

4. A permanent change of station (PCS) will not be authorized for the individual selected for this

position unless agreed upon in advance by HRO and a PCS order is prepared prior to effective date.
5. Males born on or after 1 January 1960 nust be registered with the Selective Service in order to
be considered for federal enploynent.

DI STRI BUTI ON
A B-3, G3, G25 H
AGCS-3, DCSANG 1, J4-

3, J-3, K3, M N12, P-9, Q W2, Y-2, R HRO 20, AGAV-1,
4, J3-3, J1-3, FMCB-2, 1G 1, SCSM 1, SRAA-1, VCSOP-1



